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Abstract

The paper reviews the dynamics and characteristics of immigrant inflows to Italy
from the EU’s Eastern Partnership countries. In particular, it compares Ukrainian and
Moldovan migrants, which are the most numerous nationalities. Even though both
groups show a feminisation of flows, high participation in the labour market and
strong involvement in the domestic and care sectors, our research highlights the
existence of two different migration profiles. Migration from Ukraine, mostly mature
women, is mainly temporary; on the contrary, Moldovans tend to be younger, with a
higher share of male and family reunifications and tend to migrate permanently.
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1. Introduction
In all the 28 member states of the European Union, the old-age dependency ratio,

namely the share of people who are 65+ in relation to the working age (15–64) popula-

tion, is increasing. The growth rate is impressive. In the 1950s, 65+ people accounted

for less than 15% of the working age population, now (2012) they are 27%, and in 2050

they will reach 50% (Eurostat 2013; European Commission 2012). This tendency has

worrying repercussions for the sustainability of the relationship between welfare and

labour market for all European societies. Yet, Italy is probably the country with the

highest risk, as its dependency ratio is already 32% (Eurostat 2013). 2.3 million Italians

among the 65+ already need health support (Pasquinelli and Rusmini 2013).

An ageing and shrinking population is creating demand for a foreign population not

only for temporary foreign migrant workers. However, rising unemployment – 12% in

2012 according to Istat (2013) – and anti-immigration sentiments among Italians (at least

55% of citizens consider migration more a problem than an opportunity, Transatlantic

Trends 2011) make it difficult to suggest a more open policy. Public opinion is concerned

about: competition in the labour market from migrants; the welfare system being over-

stretched by migrant use; and criminal behaviour resulting from difficult cultural and so-

cial integration. Research1 shows that migrants are not negatively affecting natives’ wage

or employment and that, comparatively speaking, they do not benefit from welfare

services more than Italians do. Nevertheless, the negative feelings about open migra-

tion remain.
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Temporary migration has been offered up as a possible solution. It provides the

workforce that Italy needs, due to its population aging, and because of its welfare sys-

tem, while it is more flexible than permanent migration and it does not carry the same

social costs. Therefore, migrants from relatively richer and geographically closer coun-

tries are preferred because it is believed that they are more likely to return. This is

why migrants from the Eastern Partnership (EaP) countries – Armenia, Azerbaijan,

Belarus, Georgia, Moldova and Ukraine – are increasingly an object of interest

for Italy.

This paper describes profiles of migrants from EaP countries, in particular from

Moldova and Ukraine, which are the most visible and quantitatively the most relevant

groups in Italy, using data from the Italian Labour Force Survey (LFS), as well as data

on residence permits and other secondary sources. It underlines similarities, but it also

highlights differences. These have been too often neglected – considering migrants

from Eastern Europe as a whole – while on the contrary differences in characteristics

reflect differences in Ukrainian and Moldovan integration on the Italian labour market

and in their migratory projects. Their profiles will be discussed in relation to Poles and

Romanians who make for a telling point of comparison.

In the following pages, after a general overview of migratory flows from EaP countries to

Italy, we are going to provide a specific analysis of labour market outcomes of Ukrainians

and Moldovans. In conclusion, we will show how even if migration from the EaP countries

concentrates on the flexible domestic and care and construction sectors, EaP migrants en-

gage in different forms of temporary and permanent migration. Ukrainians are made up

of a prevalently female and older migrant population, which does not plan to settle.

Moldovans, meanwhile, tend to be younger and more gender balanced and they wish to

settle, at least for now.

The link between the different migration projects and migration policies is not clear.

However, it should be taken into consideration in the articulation of the Mobility Part-

nership Agreement signed by the EU and the Moldovan Government, which in light of

favouring development and also the return of migrants, introduce more temporary mi-

gration moves.
2. Statistical data
In order to assess the total number of migrants from EaP countries in Italy and

their reasons for migration, this paper focuses on Istat data about residence per-

mits, based on the records of the Italian Home Office. Since March 2007 individ-

uals from new EU Member States do not need a residence permit: we do not,

then, have information derived from these data for people from Poland and

Romania2.

We also employ micro-data from the 2011 Istat Labour Force Survey (2nd quarter)

and the 2008 Survey (2nd quarter), the second of which contains an ad hoc module for

foreign people. The Labour Force Survey is one of the best general datasets available

and in particular for labour market outcomes. It does, though, have some drawbacks.

The reference population includes all households and their members officially resident

in Italy (from population registers). Thus, illegal, seasonal and unregistered immigrants

are not included.
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In our analysis of labour market outcomes, the sample selected includes working-age

individuals (between 15 and 64 years of age). Workers are classified according to their

citizenship.

Secondary sources of data are produced by independent and private Italian research

centres that focus on migration. We refer to CENSIS3, which carries out research into

social sciences and economics; and to ISMU4, a foundation which conducts an annual

sample survey on immigrants in Lombardy (together with ORIM5) and which publishes

an annual report on migration to Italy. This information helps to fill some gaps in in-

formation that can be derived from Istat micro-data. However, they cannot be used to

conduct a comprehensive analysis.

For a complete table on the sources which are available for migration in Italy, with

their pros and cons, see also Marchetti et al. (2013, pp. 84–85).
3. Evolution of EaP migration in Italy
Inflows from EaP countries began only at the end of the 1990s. They were part of the sec-

ond wave from the Eastern European countries, which had started after the fall of the

Berlin Wall in 1989. The first wave was composed of Albanian and Polish migrants,

followed by Ukrainians, Romanians and finally Moldovans, who frequently have Romanian

nationality as well. Yet, in the 1990s, the stock of Eastern European migrants in Italy was

still very small. It was only with the big regularization of 2002 that the quantity of Eastern

European migrants in the country almost doubled, rising 89 per cent (Marchetti et al.

2013). In fact, among the ten nationalities that most profited from this regularisation, five

were Eastern European: Romanians (20.4 per cent), Ukrainians (15.2 per cent), Albanians

(7.9 per cent), and Poles and Moldovans in smaller proportions. Taken together, these na-

tionalities went to make up 52 per cent of the applications submitted. Equally worth no-

ticing is the fact that these measures were matching demand from industry and from

households for foreign workers (Bentivogli et al. 2004).

At present, immigrants from EaP countries account for 10 per cent of the non-EU

foreign population in Italy (residence permits data; Marchetti et al. 2013). Ukrainians

(6%) and Moldovans (4%) by themselves cover this share almost fully, with respectively

218,000 and 142,000 migrants. It is a very small percentage of the total Italian popula-

tion: immigrants from EaP countries stand at only 1 per cent. Figure 1 shows the evolu-

tion in the numbers of residence permit holders from EaP countries. The peaks after

2003 and 2009 (dotted lines) reflect regularisation measures. In fact, without entering

into the specific details of Italian migration policies, it is worth noting that there is dis-

continuity in migration data because of the sudden jumps in those officially present

after each regularisation measure6.

Ukrainians had previous experience of migration to Germany, following a pattern

established by Polish migrants (Zimmerman and Biavaschi 2013). Likewise, they also

arrived in Italy following the Polish flow, which had easy access to Italy during the pon-

tificate of Pope John Paul II and the consequent more flexible visa regime between Italy

and Poland. As in communist times, Poland and Ukraine have today a kind of free mo-

bility regime, together with strong traditional migrant relationships (Duszczyk et al.

2013)7. This free regime allows the exchange of information and favours temporary mi-

gration plans.
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Figure 1 Stock of residence permits for EaP countries, 1999–2011. Source: Own elaborations based on
Istat, Residence Permits (data from the Home Office). Notes: The dotted lines correspond to the amnesties
(2002, 2009 only for domestic workers), while the continuous lines correspond to revisions in the residence
permits computation.
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In the case of Moldova and Romania, meanwhile, one can observe a high level of

movement between the two countries, which, after all, used to be a single country. This

is favoured by the fact that, in the middle of the 2000s, many Moldovans took Romanian

nationality in order to benefit from the 2007 EU Enlargement. In this way, they were able

to enjoy the same rights to free movement that other EU citizens enjoyed.

The regional distribution of these communities is a strong signal of the contiguity be-

tween Moldova and Romania, on the one hand, and Ukraine and Poland, on the other,

as the settlement of migrants in particular regions is often ascribed to pre-existing net-

works (Vianello 2009).

As can be seen from Table 1, while other migrants are mainly concentrated in Northern

and Central Italy, a high share of Poles and Ukrainians also live in Southern Italy (24%),

where other communities are almost absent.
Table 1 Regional distribution of total resident population, 2011

Italians Total immigrants Ukraine Moldova Poland Romania

Region

Nord-west 0.26 0.35 0.29 0.29 0.11 0.30

(0.00) (0.01) (0.03) (0.03) (0.02) (0.01)

Nord-east 0.19 0.26 0.29 0.49 0.22 0.20

(0.00) (0.01) (0.03) (0.04) (0.03) (0.01)

Centre 0.19 0.25 0.17 0.18 0.36 0.35

(0.00) (0.01) (0.02) (0.03) (0.04) (0.01)

South 0.25 0.10 0.24 0.03 0.24 0.11

(0.00) (0.00) (0.02) (0.01) (0.03) (0.01)

Islands 0.12 0.04 0.01 0.00 0.07 0.05

(0.00) (0.00) (0.00) (0.00) (0.02) (0.01)

Observations 152,680 10,898 460 314 292 2,210

Source: Own elaborations based on Istat LFS 2011 - 2nd quarter.
Standard errors in parenthesis.
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This different contiguity is seen in the profiles of Ukrainian and Moldovan migrants

in Italy, in particular when we look at their differences and their migration patterns, as

shown in Section 5.
4. Characteristics of EAP migrants: similarities
The feminisation of flows is the most striking aspect of EaP migration to Italy. Migrants

from these countries are, indeed, mainly women: 76% of Ukrainian migrants and 65%

of Moldovans. This stands in contrast, for example, with migration from Romania

where women make up only 54% of the migrant population and there is a substantial

gender balance, while 65% of Polish migrants are women (see Table 2). The feminisa-

tion of the flows is in line with the general increase in female migration, not only for

family reunification, but also in cases where women are first movers or come for work,

in particular driven by care and domestic work demand.

Indeed, LFS data for 2011 show that labour participation is very high for Eastern

European migrants (particularly Moldovans and Ukrainians), standing at 80-81%

in comparison to the 61.2% of natives and 71.4% of other migrants (see Table 3).

Data are even more astonishing for female labour participation, with 78-82% of

Ukrainian and Moldovan women in the labour force compared to 70% of Polish

and Romanian women, 59% of foreign women and 51% of native women. This

confirms that a high percentage of Moldovan and Ukrainian women migrate to

Italy to work.

When we consider sectors of employment, 66% of Moldovan and 71% of Ukrainian

women are employed in family services, compared with about 50% of women among

other migrants groups and among Romanian and Polish migrants (see Table 4). They,

meanwhile, naturally have less significant participation in other jobs, even in compari-

son to “similar” groups such as Polish and Romanian migrants.

Censis (2010) reports that 2.5 million Italian families hire a domestic worker or a

caregiver, giving employment to about 1.5 million people. Those employed are, for the

most part, women but, increasingly, there are also men (on the masculinisation of do-

mestic work in Italy see Ambrosini and Beccalli 2009).

The reason behind this expansion is rooted in the aging Italian population and in

the traditional weakness of welfare in Italy, where families are the main providers of

everyday care services to children, the elderly, the disabled and other needy people. It

places Italy as one of the “Mediterranean welfare” countries together with Spain,

Greece and Portugal (Esping-Andersen 1990; Ferrera and Rhodes 2000). In this

scenario the crisis of traditional family models, the rapid ageing of society, and other

life-style transformations have pushed increasing numbers of households to search

for external help for tasks which were accomplished within the family itself in the not
Table 2 Gender composition of total resident population, 2011

Italians Total immigrants Ukraine Moldova Poland Romania

Women 0.51 0.52 0.76 0.64 0.65 0.54

(0.00) (0.01) (0.03) (0.03) (0.04) (0.01)

Observations 152,680 10,898 460 314 292 2,210

Source: Own elaborations based on Istat LFS 2011 - 2nd quarter.
Standard errors in parenthesis.
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Table 3 Employment status, working age population (15–64), 2008 and 2011

2008 2011

F M Tot F M Tot

Italians Labour force 51.5 74.2 62.9 50.6 71.9 61.2

Employment rate 47.2 70.2 59.0 46.3 66.9 56.6

Unemployment rate 8.4 5.4 6.7 8.4 6.9 7.5

Observations 51,998 50,355 102,353 46,741 44,660 91,401

Total immigrants Labour force 59.7 85.6 72.3 59.3 84.7 71.4

Employment rate 52.1 80.4 65.9 50.9 77.5 63.5

Unemployment rate 12.7 6.0 8.9 14.2 8.5 11.0

Observations 2,272 1,981 4,253 4,488 3,821 8,309

Ukraine Labour force 76.6 78.9 77.0 82.1 78.6 81.4

Employment rate 70.4 77.6 71.7 77.0 73.7 76.3

Unemployment rate 8.1 1.7 6.9 6.3 6.3 6.3

Observations 136 30 166 327 83 410

Moldova Labour force 77.4 87.4 79.9 77.6 84.0 79.8

Employment rate 67.7 87.4 72.8 70.9 72.2 71.4

Unemployment rate 12.4 0.0 8.9 8.6 14.1 10.6

Observations 72 24 96 174 91 265

Poland Labour force 58.8 91.1 65.3 71.0 89.4 76.9

Employment rate 54.8 87.3 61.4 66.2 78.4 70.1

Unemployment rate 6.7 4.2 6.0 6.8 12.2 8.9

Observations 100 24 124 175 80 255

Romania Labour force 65.0 84.7 74.6 68.8 88.2 77.7

Employment rate 57.6 79.9 68.5 59.1 81.3 69.3

Unemployment rate 11.3 5.7 8.2 14.2 7.8 10.8

Observations 364 305 669 1,022 786 1,808

Source: Own elaborations based on Istat LFS 2011 - 2nd quarter and on Istat LFS 2008 - 2nd quarter.
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too distant past (Del Boca and Venturini 2014). This type of work not only provides

what is called “second welfare” (family welfare) for the elderly; but it also favours

women’s participation in the labour market by allowing highly-skilled women to work

longer hours (Barone and Mocetti 2012) saving them too from having to retire earlier

to take care of elderly parents (Romiti and Rossi 2011). Thus, this “second welfare”

system supports the actual welfare system and boosts the labour supply of native

women.

Interestingly, work in the family sector is not uniform.

There are at least three different forms of employment: first of all, the “live-in” pos-

ition in which the worker lives in the same house of the employer, i.e. the family or

the old person who is under his or her care. Secondly, there is the “live-out” worker,

who has still only one employer but enters his/her house in the morning and leaves it

in the evening. Lastly, there is a more “multi-employer” modality for which the

worker is in different houses day by day and is paid on an hourly basis by different

employers. The first type of job is incompatible with a personal family life in the

country of destination: native women rarely compete for these types of jobs but

demand is much higher because the ageing population and the increase in women’s

labour force participation increase the need for family support. Those who want to

http://www.izajoels.com/content/3/1/8


Table 4 Sectors of employment, working-age population (15–64), 2011

Italians Total
immigrants

Ukraine Moldova Poland Romania

M F M F M F M F M F M F

Agriculture 0.04 0.03 0.06 0.02 0.03 0.02 0.06 0.00 0.02 0.02 0.07 0.04

(0.00) (0.00) (0.01) (0.00) (0.02) (0.01) (0.03) (0.00) (0.01) (0.01) (0.01) (0.01)

Industry 0.25 0.13 0.28 0.09 0.22 0.04 0.29 0.04 0.37 0.02 0.18 0.09

(0.00) (0.00) (0.01) (0.01) (0.07) (0.01) (0.08) (0.02) (0.08) (0.01) (0.02) (0.01)

Construction 0.12 0.02 0.27 0.00 0.28 0.00 0.32 0.00 0.35 0.00 0.46 0.01

(0.00) (0.00) (0.01) (0.00) (0.08) (0.00) (0.07) (0.00) (0.08) (0.00) (0.03) (0.00)

Commerce, hotels and
restaurants.

0.29 0.25 0.27 0.19 0.31 0.11 0.24 0.15 0.12 0.25 0.21 0.19

(0.00) (0.00) (0.01) (0.01) (0.08) (0.02) (0.07) (0.04) (0.04) (0.05) (0.21) (0.02)

Business and support
services

0.12 0.16 0.05 0.09 0.03 0.06 0.01 0.10 0.01 0.06 0.03 0.05

(0.00) (0.00) (0.01) (0.01) (0.02) (0.02) (0.01) (0.04) (0.01) (0.04) (0.01) (0.01)

Public and social
services

0.15 0.33 0.02 0.10 0.00 0.07 0.02 0.04 0.01 0.17 0.01 0.10

(0.00) (0.00) (0.00) (0.01) (0.00) (0.02) (0.02) (0.02) (0.01) (0.04) (0.01) (0.02)

Other social, family
services

0.04 0.08 0.06 0.50 0.12 0.71 0.06 0.66 0.12 0.49 0.03 0.52

(0.00) (0.00) (0.01) (0.01) (0.06) (0.04) (0.03) (0.05) (0.05) (0.06) (0.01) (0.03)

Observations 29,006 20,918 2,882 2,183 60 248 62 121 62 118 618 588

Source: Own elaborations based on Istat LFS 2011, 2nd quarter.
Standard errors in parenthesis.
Commerce includes: commerce, hotels and restaurants, transport, communications; business services include: financial
intermediation, real estate and business and professional services; public and social services include: public
administration, health, education, and other social services.
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settle in the country and then reunify with their family tend to do this work only at

the beginning of their life in Italy. Alternatively, the first kind of job can last a few

years, as part of a temporary migration project. In conclusion, these are three very

distinct types of jobs. They belong, of course, to the same sector, but they involve very

different migration patterns.

According to Ismu data (2011a), in Lombardy migrants from Ukraine are the most

likely to live in the workplace (37%), hence to be employed in the care sector as “live-in”

workers, followed by Moldovans (26%), while Romanians living in the workplace are

only 6% 8. These figures are probably true over the rest of the country, as Lombardy is

the one of the regions with the highest percentage of migrants (see Marchetti et al.

2013).

In Italy, under-occupation or over-education is common among both migrants and

natives, but it is more pronounced among eastern migrants because their average level

of education is higher (see Table 5 and Table 6).

Under-occupation is even stronger among females. The share of tertiary educated

male and female is larger amongst Italian than in the total migrant group and their

number among Ukrainian women is the biggest. 26% of Ukrainian women hold a ter-

tiary degree, compared to 15% of Moldovan women, and about 10% of Romanian and

Polish female migrants (see Table 7). Yet, regardless of their level of education, mi-

grants from Ukraine and Moldova accept unskilled and low skilled jobs in the family

and construction sectors, where all migrants are concentrated (see Table 8). These sec-

tors present high turnover rates and are also compatible with temporary migration

patterns.
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Table 5 Skill mismatch by gender, working age population (15–64), 2011

Professions Education Education

Primary - below Lower sec. Upper sec. Tertiary Tot. Primary - below Lower sec. Upper sec. Tertiary Tot.

Male Female

Moldova Unskilled 0.00 0.07 0.06 0.02 0.14 0.00 0.20 0.22 0.14 0.56

Low skilled 0.00 0.19 0.43 0.18 0.80 0.04 0.14 0.22 0.05 0.44

Skilled 0.00 0.00 0.01 0.03 0.04 0.00 0.00 0.00 0.00 0.00

Highly skill 0.00 0.00 0.02 0.00 0.02 0.00 0.00 0.00 0.00 0.00

Total 0.00 0.26 0.52 0.23 1.00 0.04 0.34 0.44 0.19 1.00

Ukraine Unskilled 0.04 0.05 0.12 0.00 0.21 0.01 0.07 0.18 0.13 0.40

Low skilled 0.02 0.21 0.45 0.08 0.77 0.03 0.13 0.27 0.14 0.57

Skilled 0.00 0.00 0.02 0.00 0.02 0.00 0.00 0.01 0.01 0.01

Highly skill 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.02

Total 0.06 0.26 0.59 0.09 1.00 0.04 0.21 0.45 0.30 1.00

Total immigrants Unskilled 0.05 0.10 0.09 0.01 0.24 0.04 0.14 0.21 0.04 0.43

Low skilled 0.07 0.27 0.33 0.03 0.71 0.04 0.14 0.25 0.05 0.48

Skilled 0.00 0.00 0.01 0.01 0.03 0.00 0.00 0.02 0.03 0.05

Highly skill 0.00 0.00 0.00 0.02 0.02 0.00 0.00 0.01 0.02 0.03

Total 0.12 0.37 0.43 0.08 1.00 0.08 0.28 0.49 0.15 1.00

Source: Own elaborations based on Istat LFS, 2011, 2nd quarter.
Notes: n° of observations: Moldova 62 men, 121 women; Ukraine 60 men, 248 women; total immigrants 2,882 men, 2,183 women.
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Table 6 Skill mismatch by gender, working age population (15–64), 2011

Professions Education Education

Primary - below Lower sec. Upper sec. Tertiary Tot. Primary - below Lower sec. Upper sec. Tertiary Tot.

Male Female

Poland Unskilled 0.04 0.07 0.12 0.02 0.25 0.03 0.04 0.23 0.00 0.30

Low skilled 0.00 0.22 0.42 0.03 0.67 0.01 0.07 0.44 0.07 0.59

Skilled 0.00 0.00 0.00 0.03 0.03 0.00 0.00 0.06 0.04 0.11

Highly skill 0.00 0.00 0.00 0.04 0.04 0.00 0.00 0.00 0.00 0.00

Total 0.04 0.29 0.54 0.13 1.00 0.04 0.12 0.73 0.11 1.00

Romania Unskilled 0.02 0.06 0.11 0.00 0.19 0.02 0.10 0.30 0.02 0.45

Low skilled 0.03 0.21 0.54 0.01 0.79 0.02 0.11 0.33 0.03 0.49

Skilled 0.00 0.00 0.01 0.01 0.01 0.00 0.00 0.02 0.03 0.06

Highly skill 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.01

Total 0.05 0.26 0.66 0.02 1.00 0.04 0.22 0.65 0.09 1.00

Italians Unskilled 0.01 0.04 0.03 0.00 0.09 0.01 0.05 0.02 0.00 0.08

Low skilled 0.03 0.27 0.25 0.02 0.57 0.02 0.17 0.28 0.04 0.51

Skilled 0.00 0.02 0.14 0.04 0.20 0.00 0.01 0.12 0.06 0.20

Highly skill 0.00 0.01 0.04 0.09 0.14 0.00 0.00 0.07 0.13 0.21

Total 0.05 0.35 0.45 0.15 1.00 0.03 0.23 0.50 0.24 1.00

Source: Own elaborations based on Istat LFS, 2011, 2nd quarter.
Notes: n° of observations: Poland 62 men, 118 women; Romania 618 men, 588 women, Italians 29,006 men, 29,918 women.
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Table 7 Level of education (ISCED), working-age population (15–64), 2011

Italians Total
immigrants

Ukraine Moldova Poland Romania

M F M F M F M F M F M F

Primary and below 0.07 0.11 0.12 0.11 0.07 0.05 0.00 0.04 0.04 0.06 0.06 0.06

(0.00) (0.00) (0.01) (0.01) (0.03) (0.01) (0.00) (0.02) (0.02) (0.02) (0.01) (0.01)

Lower secondary 0.39 0.34 0.41 0.34 0.36 0.24 0.38 0.38 0.28 0.12 0.30 0.25

(0.00) (0.00) (0.01) (0.01) (0.07) (0.03) (0.06) (0.05) (0.07) (0.03) (0.02) (0.02)

Upper secondary 0.41 0.40 0.41 0.43 0.51 0.45 0.45 0.44 0.58 0.69 0.62 0.61

(0.00) (0.00) (0.01) (0.01) (0.07) (0.03) (0.07) (0.05) (0.07) (0.04) (0.02) (0.02)

Tertiary 0.12 0.15 0.07 0.12 0.06 0.26 0.17 0.15 0.10 0.12 0.02 0.08

(0.00) (0.00) (0.01) (0.01) (0.03) (0.03) (0.05) (0.04) (0.03) (0.03) (0.01) (0.01)

Observations 44,660 46,741 3,821 4,488 83 327 91 174 80 175 786 1,022

Source: Own elaborations based on Istat, Labour Force Survey (LFS) 2011, 2nd quarter.
Standard errors in parenthesis.
Notes: “Primary and below” corresponds to ISCED 0 and ISCED 1, “lower secondary” corresponds to ISCED 2, “upper
secondary” corresponds to ISCED 3 and ISCED 4, “Tertiary” corresponds to ISCED 5 and ISCED 6.
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5. Characteristics of EAP migrants: differences
Two main differences emerge on the migration pattern of Ukrainians and Moldovans:

gender composition and age structure. Even though women make up the majority in

both groups, they account for 76% of Ukrainian migrants, and “only” 64% of Moldovans

(see Table 2). This means that steady numbers of Moldovan men are migrating to Italy

(mainly to work in the construction sector, see Table 4). It also suggests that Moldovan
Table 8 Type of occupation (ISCO), working-age population (15–64), 2011

Italians Total
immigrants

Ukraine Moldova Poland Romania

M F M F M F M F M F M F

Managers, legislators 0.04 0.02 0.01 0.00 0.00 0.00 0.02 0.00 0.00 0.00 0.00 0.00

(0.00) (0.00) (0.00) (0.00) (0.00) (0.00) (0.02) (0.00) (0.00) (0.00) (0.00) (0.00)

Professionals 0.10 0.19 0.02 0.03 0.00 0.01 0.00 0.00 0.04 0.00 0.00 0.01

(0.00) (0.00) (0.00) (0.00) (0.00) (0.01) (0.00) (0.00) (0.03) (0.00) (0.00) (0.00)

Technicians 0.20 0.20 0.03 0.05 0.02 0.01 0.04 0.00 0.03 0.11 0.01 0.06

(0.00) (0.00) (0.00) (0.01) (0.02) (0.01) (0.03) (0.00) (0.02) (0.03) (0.01) (0.01)

Clerks 0.08 0.20 0.01 0.03 0.00 0.00 0.04 0.02 0.00 0.02 0.00 0.02

(0.00) (0.00) (0.00) (0.00) (0.00) (0.00) (0.03) (0.01) (0.00) (0.01) (0.00) (0.01)

Service and sales
workers

0.13 0.22 0.10 0.34 0.09 0.50 0.06 0.32 0.08 0.52 0.07 0.36

(0.00) (0.00) (0.01) (0.01) (0.04) (0.04) (0.03) (0.05) (0.06) (0.06) (0.01) (0.02)

Skilled workers 0.25 0.05 0.42 0.07 0.51 0.05 0.58 0.07 0.53 0.06 0.55 0.06

(0.00) (0.00) (0.01) (0.01) (0.09) (0.02) (0.08) (0.03) (0.08) (0.04) (0.02) (0.01)

Operators 0.11 0.03 0.17 0.04 0.17 0.02 0.12 0.03 0.07 0.00 0.17 0.05

(0.00) (0.00) (0.01) (0.01) (0.06) (0.01) (0.05) (0.01) (0.03) (0.00) (0.02) (0.01)

Elementary occupations 0.07 0.08 0.24 0.43 0.21 0.40 0.14 0.56 0.25 0.30 0.19 0.45

(0.00) (0.00) (0.01) (0.01) (0.07) (0.04) (0.05) (0.06) (0.07) (0.05) (0.02) (0.03)

Observations 29,006 20,918 2,882 2,183 60 248 62 121 62 118 618 588

Source: Own elaborations based on Istat, Labour Force Survey (LFS) 2011, 2nd quarter.
Standard errors in parenthesis.
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women are more likely to come to Italy to unite with their families than Ukrainians.

This is confirmed by data from Ismu (2011a) that show how almost 51% of migrants

from Moldova intend to ask for family reunification, if the partner is still abroad, while

for Ukrainians only 18% have the same intention. This difference must be understood

as part of a stronger propensity to permanently migrate amongst Moldovans.

Second, Moldovans are much younger than Ukrainians: 29% of Ukrainians are in the

45–54 age group, while 32% of Moldovans are in the 25–34 one (see Table 9). The data

about Ukrainians strikingly contradicts the general trend amongst migrants, who usu-

ally are much younger than Italians. Indeed, if we look at the cumulative distribution,

while only 50% of Italians are younger than 45, this percentage reaches 80% among all

migrants, and 87% for Romanians, who are the youngest among the groups covered

here. Ukrainians are the oldest (only 60% younger than 45), with a value closer to na-

tives than to other foreign nationals. In line with our analysis, which points towards a

contiguity between Polish and Ukrainian migration, on the one hand, and between

Moldovan and Romanian on the other, migrants from Poland are older than both

Romanians and Moldovans, and older than the average migrant (74% younger than 45).

Still the share of young Ukrainians is impressively low.

From the point of view of the labour market, this corresponds to the strong presence

of mature women, amongst Ukrainians, who are willing to take up jobs as “live-in”
Table 9 Age and years since migration of resident population, 2011

Italians Total
immigrants

Ukraine Moldova Poland Romania

Cum. Cum. Cum. Cum. Cum. Cum.

Age

0-14 0.14 0.14 0.20 0.20 0.11 0.11 0.16 0.16 0.13 0.13 0.17 0.17

(0.00) (0.00) (0.02) (0.03) (0.03) (0.01)

15-24 0.10 0.24 0.12 0.32 0.08 0.19 0.13 0.29 0.06 0.20 0.12 0.30

(0.00) (0.00) (0.02) (0.02) (0.02) (0.01)

25-34 0.11 0.35 0.24 0.56 0.19 0.38 0.32 0.61 0.30 0.50 0.31 0.61

(0.00) (0.01) (0.02) (0.04) (0.03) (0.01)

35-44 0.15 0.50 0.24 0.80 0.22 0.60 0.18 0.79 0.24 0.74 0.27 0.87

(0.00) (0.01) (0.02) (0.03) (0.03) (0.01)

45-54 0.15 0.65 0.14 0.94 0.29 0.89 0.17 0.96 0.17 0.91 0.10 0.97

(0.00) (0.00) (0.03) (0.02) (0.03) (0.01)

55-64 0.13 0.78 0.04 0.98 0.09 0.98 0.04 1.00 0.09 1.00 0.02 1.00

(0.00) (0.00) (0.01) (0.01) (0.03) (0.00)

65-75 0.11 0.89 0.01 0.99 0.02 1.00 0.00 1.00 0.00 1.00 0.00 1.00

(0.00) (0.00) (0.01) (0.00) (0.00) (0.00)

75 and more 0.11 1.00 0.01 1.00 0.00 1.00 0.00 1.00 0.00 1.00 0.00 1.00

(0.00) (0.00) (0.00) (0.00) (0.00) (0.00)

Years since migration 9.76 8.02 6.96 9.61 7.37

(0.08) (0.22) (0.27) (0.39) (0.10)

Observations 152,680 10,898 460 314 292 2,210

Source: Own elaborations based on Istat LFS 2011 - 2nd quarter.
Standard errors in parenthesis.
The number of observations for the length of stay is smaller: total immigrants 9,183, Ukraine 439, Moldova 292, Poland
266, Romania 1,991.
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workers (or as “live-out” workers with one employer) and to perform home-care work

for their stay in Italy. These women represent a very specific labour force. Having

passed their reproductive years, they find themselves at home without a paid job and

taking care of their adult children and, eventually, their grandchildren. Temporary

labour migration to Italy, in the home-care sector, represents for them the option of

supporting their families economically, through remittances and investments through

earnings, rather than through their physical presence, waiting for retirement (cfr.

Marchetti and Venturini 2013). The contribution of these women is often essential in

paying for the higher education of younger Ukrainians.

Moldovans offer a different example. Their migration towards Italy started later than

the Ukrainians, as data on “years since migration” show (see Table 9 above). At first,

they had the same migratory pattern as Ukrainians, but they rapidly changed to a pat-

tern of their own, emulating rather Romanians, in terms of family reunification and

their tendency to change from live-in to live-out care work, or to other jobs.

The question about years since migration clearly describe the historical evolution of

migration to Italy from Eastern Europe: as mentioned in Section 2, first there was the

inflows of Polish migrants, followed by Ukrainians, and then Romanians, followed by

Moldovans.

Family migration also plays a different role in the groups: when we look at reasons

for migration (Table 10), 67% of Moldovan women came to Italy for labour purposes

(in comparison to 77% of Ukrainians); and there are several Moldovan men who have

applied for family reunification with wives who migrated earlier (44%).

Unfortunately, we do not have this information for people from the European Union

(and in particular for Poles and Romanians), since it is derived from residence permits

data. However, findings from the LFS 2008 (2nd quarter)9 suggest that the share of

Polish and Romanian women who migrated for work purpose is higher than among

total migrants (respectively 51% and 44%), even though lower compared to Moldovans

and Ukrainians.
6. Probability of employment and wages: a comparison
In order to further explore the labour integration of Ukrainian and Moldovan migrant

workers, we compared the chances of them being employed and their wage with three

other groups of workers: natives, all migrants, and Poles and Romanians. The Probit of
Table 10 Rate of residence permits by reasons, 2010

Work Family reasons (a) Study purpose Humanitarian (b) Obs.

Moldova Men 53.53 44.81 0.74 0.13 42,174

Women 67.53 31.03 0.57 0.05 91,741

Ukraine Men 57.30 39.57 0.90 0.14 40,665

Women 77.05 21.14 0.30 0.05 171,579

Total immigrants Men 59.17 34.97 1.43 2.65 1,728,945

Women 35.32 60.14 1.50 0.68 1,669,071

Source: Own elaborations based on Istat, Residence Permits (Home Office data).
Notes: (a) Including minors following an adult, even if they are present for different reasons. (b) Including asylum, asylum
seekers, and humanitarian reasons.
The figures do not add up to 100.00 since some minors reasons are excluded from the table (religious, medical, other).
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the probability of employment is calculated with all the traditional controls: age, sex,

level of education, region of residence, and years since migration. For the wage equa-

tion (OLS) we also include sector of employment.

Both Tables 11 and 12 show a larger differential towards natives that, however, de-

clines when the reference group is more similar, as in the case of total migrants and in

the case of Poles and Romanians.

Nevertheless, in all cases, Ukrainians and Moldovans show a higher probability of be-

ing employed than other communities (Table 11). When compared to Italians or other

migrants, Romanian and Polish migrants are more likely to be employed, ceteris paribus.

Being a woman has always a strong negative effect on participation in the labour market

(specification (a) of Table 11). Given the different shares of women in our groups of inter-

est, we also consider a specification without men.

Interestingly, when we consider the whole group (specification (a) of Table 11), the

positive effect of being Ukrainian on the probability of being employed is significantly

larger than the effect of being Romanian or Polish; on the contrary, the coefficients as-

sociated with Moldova is not statistically different from the others10.

However, if we take into consideration only women (specification (b) of Table 11),

the differences between the groups decreases, even if both being Moldovan or

Ukrainian still has a significantly larger effect than being Romanian. This difference

disappears when we consider all the immigrants as a term of comparison, instead of

Italians. Indeed, all female migrants from Eastern Europe show a much stronger at-

tachment to the labour market then other female migrants, which more often enter

Italy thanks to family reunification:11 60% of total migrant women came to Italy for

family reasons according to residence permits data – see Table 10 above; see also, for

instance, Strozza et al. (2003).

Despite their higher probability of being employed, Ukrainian migrants are strongly

penalized in terms of hourly wage (see Table 12)12. In the case of comparison with

Italians, being Ukrainian carries a significantly larger negative impact than being Moldovan

or Romanian in the whole population (specification (a) of Table 12). In the case of

women (specification (b) of Table 12) the negative impact is even larger, and signifi-

cantly different from being Moldovan, Romanian or Polish.

The wage penalty disappears for all groups in the case of comparison with total mi-

grants, with the notable exception of Ukrainian women.

Indeed, other researchers have shown that wages in home-care employment are

significantly lower than in other sectors (Sarti 2011; Villosio and Bizzotto 2011;

Piazzalunga 2013).

The duration of stay in the country of destination (years since migration) has a posi-

tive effect on the probability of being employed (Table 11). However, it has no impact

on wages (Table 12), suggesting that once an individual is employed there, he has no

chance of career or wage improvement. Indeed, several studies on the disadvantages of

the national labour agreements in the domestic sector bring up this issue (Dell’Arringa

and Pagani 2011; Sarti 2011; Piazzalunga 2013; Strøm et al. 2013).

To sum up, results suggest strongly that Ukrainian migrants, who are mainly female,

are better educated but with poorly-paid jobs and that they tend to be older and to

consider their migration as a temporary phase in their working life, during which they

will maximise their total earnings. Regardless of the contiguity and the similarities with
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Table 11 Probability of being employed, working age population (15–64), 2011

Total (a) Women (b)

vs.
Italians

vs. total
immigrants

vs. Poland,
Romania

vs.
Italians

vs. total
immigrants

vs. Poland,
Romania

Ukraine 0.52*** 0.54*** 0.20* 0.49*** 0.54*** 0.22*

(0.10) (0.10) (0.10) (0.11) (0.11) (0.12)

Moldova 0.26** 0.44*** 0.06 0.36** 0.60*** 0.20

(0.13) (0.11) (0.12) (0.15) (0.14) (0.14)

Poland 0.25** 0.25** 0.21 0.33**

(0.12) (0.12) (0.14) (0.14)

Romania 0.18*** 0.32*** 0.08 0.37***

(0.05) (0.05) (0.06) (0.07)

Female -0.71*** -0.87*** -0.69***

(0.01) (0.04) (0.07)

Other control variables

25-35 1.24*** 1.15*** 1.13*** 1.18*** 0.94*** 0.96***

(0.02) (0.07) (0.12) (0.03) (0.10) (0.16)

35-44 1.62*** 1.27*** 1.27*** 1.54*** 1.06*** 1.02***

(0.02) (0.07) (0.12) (0.03) (0.10) (0.16)

45-54 1.60*** 1.31*** 1.32*** 1.51*** 1.24*** 1.32***

(0.02) (0.08) (0.13) (0.03) (0.10) (0.16)

55-64 0.65*** 0.83*** 0.97*** 0.76*** 0.87*** 1.00***

(0.02) (0.10) (0.17) (0.03) (0.13) (0.20)

Married 0.08*** -0.46*** -0.43*** -0.23*** -0.78*** -0.57***

(0.01) (0.04) (0.08) (0.02) (0.06) (0.09)

North-east 0.08*** -0.06 -0.02 0.09*** -0.10 -0.08

(0.02) (0.05) (0.09) (0.02) (0.07) (0.11)

Centre -0.11*** -0.01 -0.00 -0.13*** -0.15** -0.10

(0.02) (0.05) (0.09) (0.02) (0.07) (0.11)

South -0.55*** -0.21*** -0.36*** -0.66*** -0.29*** -0.41***

(0.02) (0.06) (0.11) (0.02) (0.09) (0.13)

Islands -0.49*** -0.00 -0.24 -0.60*** -0.17 -0.55***

(0.02) (0.09) (0.16) (0.03) (0.14) (0.21)

Lower sec. 0.44*** 0.10 0.13 0.50*** 0.12 0.11

(0.02) (0.06) (0.13) (0.03) (0.09) (0.16)

Upper sec. 0.95*** 0.30*** 0.35*** 1.11*** 0.38*** 0.31**

(0.02) (0.06) (0.12) (0.03) (0.09) (0.15)

Tertiary 1.23*** 0.40*** 0.50*** 1.44*** 0.47*** 0.45**

(0.03) (0.08) (0.16) (0.04) (0.11) (0.19)

Years since migration 0.06*** 0.03 0.07*** 0.04

(0.01) (0.03) (0.01) (0.03)

Years since migration sq. -0.00*** -0.00 -0.00*** -0.00

(0.00) (0.00) (0.00) (0.00)

Constant -1.10*** -0.60*** -0.21 -1.68*** -1.22*** -0.66***

(0.03) (0.10) (0.19) (0.04) (0.14) (0.23)

Observations 94,139 8,185 2,724 48,439 4,435 1,689

Standard errors in parenthesis. ***p < 0.01, **p < 0.05, *p < 0.1. t13:48.
Reference group is: 15–24 years old, non-married, North-west, Primary education and below.

Marchetti et al. IZA Journal of European Labor Studies Page 14 of 202014, 3:8
http://www.izajoels.com/content/3/1/8

http://www.izajoels.com/content/3/1/8


Table 12 Wage equation, working age population (15–64), 2011

Total (a) Women (b)

vs.
Italians

vs. total
immigrants

vs. Poland,
Romania

vs.
Italians

vs. total
immigrants

vs. Poland,
Romania

Ukraine -0.26*** -0.04 -0.02 -0.27*** -0.06* -0.02

(0.03) (0.04) (0.04) (0.03) (0.03) (0.04)

Moldova -0.15*** 0.00 -0.02 -0.12* 0.01 0.03

(0.05) (0.05) (0.05) (0.07) (0.07) (0.08)

Poland -0.17*** 0.04 -0.16** 0.05

(0.04) (0.04) (0.06) (0.06)

Romania -0.16*** -0.01 -0.19*** -0.03

(0.02) (0.02) (0.03) (0.03)

Female -0.08*** -0.10*** -0.12***

(0.01) (0.02) (0.04)

Other controls
variable

25-35 0.13*** 0.10*** 0.06 0.14*** 0.13** 0.14*

(0.02) (0.03) (0.06) (0.02) (0.05) (0.08)

35-44 0.23*** 0.08** 0.05 0.24*** 0.09* 0.12

(0.02) (0.04) (0.06) (0.03) (0.05) (0.08)

45-54 0.28*** 0.10** 0.06 0.29*** 0.13** 0.16*

(0.02) (0.04) (0.08) (0.03) (0.06) (0.09)

55-64 0.33*** 0.05 -0.02 0.36*** 0.02 0.04

(0.02) (0.05) (0.09) (0.03) (0.07) (0.10)

Married 0.11*** 0.05*** 0.04 0.09*** 0.02 0.01

(0.01) (0.02) (0.03) (0.01) (0.03) (0.04)

North-east -0.02*** 0.01 0.06** -0.03*** 0.03 0.08*

(0.01) (0.02) (0.03) (0.01) (0.03) (0.04)

Centre -0.06*** -0.05** -0.09** -0.06*** -0.04 -0.07

(0.01) (0.02) (0.03) (0.01) (0.03) (0.05)

South -0.14*** -0.27*** -0.34*** -0.13*** -0.26*** -0.31***

(0.01) (0.03) (0.05) (0.01) (0.05) (0.06)

Islands -0.15*** -0.29*** -0.30*** -0.12*** -0.22*** -0.17*

(0.01) (0.04) (0.07) (0.02) (0.06) (0.10)

Experience 0.00*** -0.00** -0.00** 0.00*** -0.00** -0.00**

(0.00) (0.00) (0.00) (0.00) (0.00) (0.00)

Experience sq. -0.00*** 0.00** 0.00** -0.00*** 0.00** 0.00**

(0.00) (0.00) (0.00) (0.00) (0.00) (0.00)

Lower sec. 0.07*** 0.05 0.05 0.01 0.03 0.06

(0.02) (0.03) (0.08) (0.03) (0.05) (0.14)

Upper sec. 0.22*** 0.05* 0.07 0.18*** 0.04 0.09

(0.02) (0.03) (0.08) (0.03) (0.06) (0.14)

Tertiary 0.44*** 0.17*** 0.14 0.42*** 0.17*** 0.16

(0.02) (0.04) (0.09) (0.03) (0.06) (0.15)

Agriculture -0.29*** -0.18*** -0.18*** -0.35*** -0.28*** -0.21**

(0.02) (0.03) (0.06) (0.04) (0.08) (0.10)
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Table 12 Wage equation, working age population (15–64), 2011 (Continued)

Construction -0.05*** -0.01 0.00 0.04 -0.42** -0.69***

(0.01) (0.02) (0.04) (0.03) (0.19) (0.22)

Commerce -0.04*** -0.01 0.06 -0.04*** -0.05 0.02

(0.01) (0.02) (0.04) (0.01) (0.05) (0.06)

Business -0.01 -0.09*** -0.03 -0.02 -0.10** -0.00

(0.01) (0.03) (0.06) (0.01) (0.05) (0.06)

Public and social 0.12*** 0.11*** 0.11** 0.14*** 0.09* 0.08

(0.01) (0.04) (0.05) (0.01) (0.05) (0.05)

Social and families -0.11*** -0.08*** -0.05 -0.13*** -0.10** -0.09*

(0.01) (0.03) (0.05) (0.02) (0.04) (0.05)

Years since
migration

0.01 -0.00 -0.00 -0.01

(0.00) (0.01) (0.01) (0.02)

Years since
migration sq.

0.00 0.00 0.00* 0.00

(0.00) (0.00) (0.00) (0.00)

Constant 1.64*** 1.74*** 1.82*** 1.59*** 1.73*** 1.67***

(0.02) (0.05) (0.11) (0.04) (0.09) (0.17)

Observations 36,918 4,190 1640 16,906 1,861 959

Standard errors in parenthesis. *** p < 0.01, ** p < 0.05, * p < 0.1.
Reference categories are: 15-24 years old, non-married, north-west, primary education and below, industry.
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Polish migration, migration from Ukraine has peculiar features in terms of labour mar-

ket outcomes.

Conversely, the Moldovan community, which includes both men and women, is

slightly less well educated. However, it is less penalised in wage terms, and it tends to

settle and see families reunified.

Ukrainian and Moldovan women, even though they both work in household ser-

vices, are employed with different hiring modalities. They both begin in the more

demanding type of employment, living with their employer. Afterwards, though,

they tend to follow two different migration trajectories: Ukrainians tend to remain

in the demanding family care sector, while Moldovans are present in the (slightly)

less demanding job of cleaning and domestic work and are more focussed on family

reunification.

With the results from this paper we are not able to understand if the composition of

the labour supply (age, gender, education, reason to migrate) has conditioned the mi-

gration trajectory; or whether the demand for jobs (sector, skill) has conditioned the

specific type of labour supply. Both groups of migrants come from neighbouring coun-

tries. But the different Moldovan and Ukrainian migration projects should be linked to

the different socio-economic conditions in their countries of origin and the difference

in employment opportunities at home for young and/or more mature women as well as

for men. It is enough for present purposes to note that the income per capita – which

provides an indicator of wealth – is 20 per cent of the EU15 average in Moldova versus

35 per cent in Ukraine13. Therefore, while Moldovans have a permanent migration pro-

ject towards Western Europe, Ukrainians are mainly engaged in temporary migration

given that their country has better potential for economic development and recovery.

Moldovan men are mainly employed in construction and commerce, and have
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temporary migration plans. However, instead, they have the highest per cent migration

for family reasons and they follow the Romanians model, which is also well established

in the construction and commerce sector.
7. Discussion and conclusions
In our paper, we started with the acknowledgement that Italy has an increasing need

for new migrant population, mainly due to its ageing and shrinking native popula-

tion. We have also identified temporary migration as the best option in this sce-

nario, due to the anti-immigration feelings in the country and the consequent

difficulties of a more open migration policy. Given their geographical proximity and

relatively wealthy socio-economic conditions, migrants from the Eastern Partner-

ship countries are, we suggested, the best candidates to fill this void in the Italian

labour market.

We then illustrated the main features of the migration flows from EaP countries, by look-

ing at the differences and similarities amongst the presence in Italy of EaP nationals in gen-

eral, and of Ukrainians and Moldovans in particular. In so doing, we paid particular

attention to the condition of women, given the feminized character of these two groups.

Domestic work and care work is, indeed, a crucial sector of employment for these migrants.

Migrants from Poland and Romania have served as a useful point of comparison. Mi-

gration from these two countries towards Italy is at the heart of the dynamics taking

place in domestic and care work.

The paper analyses data related to skill mismatch, distribution in working sectors,

length of stay and the age of the above-mentioned groups. We also looked at the mo-

tivation for their residence permits, their family and living situation, and, crucially, their

intentions towards stabilization in Italy or their return to their country of origin. Last,

we have analysed the labour performance of these groups by comparing wages and the

probability of being employed for Moldovans and Ukrainians with Italians, all migrants,

and Poles and Romanians.

The different characteristics of the immigrant inflows in terms of gender, age, educa-

tion, reason for migration and labour market performance, show the existence of two

different migration strategies, with family reunification and a higher probability of

settlement in the case of Moldovans and temporary migration for Ukrainians. Probably,

the different migration projects are influenced by employment probability and eco-

nomic conditions at home.

In the context of the current economic crisis the migration project of Ukrainian mi-

grants – mainly women with temporary migration in the family care sector – seem

more successful and sustainable than the Moldovan equivalent. While, until 2007, the

number of Italian women employed in family services was scarce, it increased during

the crisis, compensating for their loss of jobs or for those of their husbands (Ismu

2011b). That growth generated a space for possible competition between low-skilled

Italian women and foreign women in the labour market. However, Italian women did

not enter into the more demanding “live-in” care sector, but stuck rather to the more

flexible cleaning and domestic sector. Hence, while Ukrainian women are predominant

in a sector where Italians will remain absent, Moldovan and low-skilled Italians women

could partially substitute each other, something that might lead to tension. In addition,
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the construction sector experienced increased unemployment, which touched both na-

tives and Moldovan and Romanian male workers.

However, if the recession is increasing the instability of the more permanent migra-

tion project of Moldovans, the aging and the shrinking of the Italian population is cre-

ating in the short run a demand for temporary migrants but in the medium run a

demand for permanent migrants and for their integration. The migration policy

through bilateral agreements and the Mobility Partnership Agreement signed by the

Moldova14 with the European Union and the negotiated visa free regime for Georgia,

Ukraine, Moldova or a visa facilitation regime for Armenia and Azerbaijan can favour

and protect both temporary and permanent flows of migrants.
Endnotes
1See Gavosto et al. 1999, Del Boca and Venturini 2005, Venturini and Villosio 2006,

D’Amuri and Pinotti 2010, Staffolani and Valentini 2010, Tognetti Borgogna 2011.
2Cfr. http://www.demo.istat.it/altridati/noncomunitari/index.html (only Italian).
3Censis: www.censis.it.
4Ismu Foundation: www.ismu.org.
5ORIM (Osservatorio Regionale per l’Integrazione e la Multietnicità): http://www.

orimregionelombardia.it/.
6See Marchetti et al. (2013) for a description of the legal framework for migration to

Italy.
7According to Duszczyk et al. (2013), Poland is facilitating the employment of mi-

grants from third countries. Among other measures, foreigners from some non-

European countries are allowed to work in the country for up to 6 months per year

without the obligation of a work permit. In particular, this measure also concerns citi-

zens from Belarus, Georgia Moldova, Russia and Ukraine.
8While figures for most communities are contained in Ismu (2011a), findings for

Moldovan migrants were provided upon request, and can be found in Marchetti et al.

(2013). We do not have information for Poland.
9In 2008, 2nd quarter, the LFS contained an ad hoc module for foreign nationals;

among other questions, it asked “For which main reasons did you come to Italy?”.

However, the information from the residence permits is official.
10For both the probability of being employed and the wage equation, we test if the

coefficients associated to the country of origin are statistically different among them-

selves. We decided not to include the results in the table, for the sake of synthesis.

However, results are available from the authors upon request.
11With the relevant exception of women from the Philippines and from South

America.
12For the assimilation of migrants, see Venturini and Villosio (2008), Strøm et al. (2013).
13According to the World Bank World Development Indicators, gross domestic prod-

uct (GDP) in purchasing power parity in 2010 was 7,700 USD in Ukraine and 2,800

USD in Moldova, the worst off with respect to other EaP countries. In terms of com-

parison, it was 17,625 in Poland (ETF 2011, p. 10).
14See the migration profile on Moldova by the Migration Policy Centre (2013): http://

www.migrationpolicycentre.eu/docs/migration_profiles/Moldova.pdf.
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